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1968 AID Harefield Apprentice Intake 

50
th

 Anniversary Celebration 

 

9 September 2018 

 

 

A group of documents supplied by Neil Revington, which cover 
the process for gaining his place on the AID Apprenticeship 
Scheme, and beyond. Fellow apprentices from the 1968 intake 
and all other intakes would have followed the same process. 
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Test – This was originally just a desk top activity but at some 
stage a practical element called a Birkbeck Test was introduced 
to judge the mechanical aptitude and dexterity of a prospective 
apprentice. Basically this test involved bending a length of wire 
to a defined shape, aided by a pair of pliers. 
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Interview – Applicants would be interviewed by a `board’ 
normally consisting of up to three people, the aim being to 
establish the breadth and depth of knowledge of the 
prospective apprentice. 
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Letter - Confirmation that Neil had been successful in obtaining 
an apprenticeship. 
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Medical – Normally undertaken at a venue close to where the 
prospective apprentice was living.  
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Letter - Acknowledging the fact that Neil had accepted the offer 
of an apprenticeship.  
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Rates of Pay (current at September 1968) -  

 

Costs etc., in 1968: 

Average House - £3,900 

Average Annual Salary - £895 (£75 per month) 

Average Family Car - £1,000 with petrol at 6/8d per gallon 
(equivalent to 7p per litre) 

However, more important to a 17year old apprentice was the 
cost of a pint of beer – 2/9d (equivalent to 14p) 
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Deed of Apprenticeship (Draft) - These were raised within the 
first year of the apprenticeship and signed by a representative 
of the MOD (normally the head of the establishment where the 
apprentice was placed), Parent/Guardian and the Apprentice 
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AID (later AQD) came under the control of a succession of 
Ministries. From the mid 1960s these were: Aviation, followed 
by Aviation Supply, Technology and finally Defence. 
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Successful Completion of Probationary Period - The first six 
months of an apprenticeship were considered a `probationary 
period’. 
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Progress Report – These were issued to the parents of the 
apprentice on an annual basis. The input for these came from 
reports raised by the person providing practical training e.g. 
instructor or laboratory manager. Also examination results 
covering academic training. 

 

 


